
FORM NLRB·501 
(11-118) 

/O~l~.,~L _3 
!J' v u NATIONAL LABOR RELATIONS BOARD (\ • }/ 

CHARGE AGAINST EMPLOYER ~ Case 

6-CA- 35462 

a.. Name of 

BUSY BEAVER BUILDING CENTER 

c. Address (Street, 

293 Springs Drive 
Weirton 

f Type of 

store 

wv 26062-

etc.) 

h. The employer has engaged in and is 

Jim 
Temple 
Store 
g. Identify principal product or 
hardware and such 

in unfair labor practices 

.and (list subsections) ""3'-'------------ -------------
and these unfair labor commerce within the of the Act. 

FORM EXEMPT UNDER 44 U.S.C 3512 

WRITE IN THIS SPACE 

b. Number of workers employed 

2. Basis of the Charge (set forth a clear and concise. statement of the facts constituting the alleged unfair labor practice's) 

2006, the above-named Employer tenninated the Charging Party for engaging in protected concerted activities. 

By the above and other acts, the above-n amed 9mployer has Interfered with, restrained, and coareed employees ln the exercise of the rights guaranteed in 
Section 7 of the Act. 

of party filing charge (if labor organization, give full name, including local name and number) 

. - (b) (6), (b) (7)(C) 
5. Full name of national or international labor organization of which It is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

6 . DECLARATION 

B 

(b) (6). (b) (7)(C )" and that the statements are true to the best of my knowledge and belief. 
.. An Individual 

name and title or office, if any) 

(b) (6). (b) (7) C) 

Address ""Pffli! • -L-------
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY. FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) -



FORM EXEMPT UNDER 44 U.S.C 3512 

FORM NLRB-501 
(11~} WRITE IN THIS SPACE 

Date Filed 
I I I 

INSTRUCTIONS: 
file an original together with four copies and a copy for each additional charged party named lnFei~WitiiiNiLRiiRE:aiOiiiiiDiiieti<;rciriiii'e"rii'iiiii:nTriWtifciitithiee~aJ;;lle;i;gj;edr 
uvfair labor practice OccUrred or Is occurring'. . 

1. EMPLOYER.AGAINST WHOM CHARGE IS BROUGHT 
a, Name ofEmployer 
MD Net Solutions 

b. Number of worl<ers employed 
35 

c. Address (Street,_city, ~tate, and ZIP code) 

40 Center Avenue 

d. Employer Representative 
Rich 

e. Telephone No. 

( 412 939-0303 

Pittsburgh PA 15229-
· Rosenzweig 
Owner 

Fax No. 
( ) . 

f. Type of Establishment(factory, mine, wholesaler. etc.) 
Office 

g. Identify principal product or service 
Call Center 

h. The above-named employer has engaged fn and is engagiog in unfair labor practices within the meaning of section 8(a), subs.ections (1) 
and (list subsections) of the National Labor Relations Act, 
and these unfair labor practices are practices affecting commerce within the meaning of the Act. 

2. ·Basis of the Charge (set forth a clear and concise statement of the tacts constituting the alleged unfair lubor practices) 

S ince on or 2006, and all times thereafter, the above-named employer, by its 
officers, agents has, by interrogation, threats and other acts and conduct, 
interfered with, restrained and coerced its employees in the exercise of the rights guaranteed in 
Section 7 of the Act. 

2006, the above-named its officers •• ents and 
the employment of because · · · engaged in 

concerted activities with other employees of s purpose o collective bargaining 
and other mutual aid and.protection and in order to discourage said concerted activities. At all 
times since said date and for the aforesaid reasons, the said employer has refused, and does now 
refuse, to employ the above-named employee. 

By the above and uther ~cts, the above.nsm&d t!mployer. has Interfered with, rG&tnllned, an-:i coerced employee..c;. In the exercise of the rights guaranteed in 
SecUon 7 of the Act. 

3. Full name of party filing charge (If labor organization, give fiJI/ name. including local name and number) 

rm•u•mw 
4a. Address (Street and number. city, state. and ZIP code) 4b. Telephone No. .... 
(b) (6), (b) (?)(C) - • - Fax No . 

( ) -
5. Full name of national or lntefnationallabor organlzation of which it is an affiliate or constituent unlt (to pe filled in when charge is filed by a labor 
organization) 

6. DECLARATION 
charge and that the statements are true to the best of my knowledge and belief. 

• • - an Individual 
(Print/type name and til!e or office, if any) 

(f~x) ( ) -

r!IMqp~r~ · I ~o' ns 07 
(tibhone No.) (date) 

WILLFUL FALSE StATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) , .... 



FORM NLR9·501 
(11-s8) 

INSTRUCTIONS: 

UNITEDSTATE .... ERICA ,... 
NATIONAL LABOR R~tONS BOARD 

CHARCiE AGAINST EMPLOYER 

File ali original together with four copies and a cop)' for each additional charged party named In Item 1 
unfair labor practice occu"ed or is occurring. 

1. EMPLOYER AGAINST WHOM CHAR~E IS BROUGHT 
a. Name of Employer 
Aramark/Servicemaster 

c. Address (Street, city, state, and ZIP'code) 

3811 O'Hara Street 

Pittsburgh PA 15213-

f. Type of Establishment(faclory; mine, Wholesaler. etc.) 
Housekeepers Setvices 

Director 
g. Identify principal product or l'ervice 
Housekeeping Services 

b. Number of workers employed 
App'r. 40 

h, The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8( a)', subsections ( 1) 

and'(list subsections) 3 of the National Labor Relations Act, 

and these unfair labor practices are practices affecting commerce within the meaning of the Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts 'constituting the alleged unfair labot practices} 

On or about 2007, the above-named its officers, agents and . 
the employment of, because 'I· engaged in concerted 

activities with other employees of said em of collec rve bargaining and other 
mutual aid and protection and ·in order to discourage said concerted activities. At all times since 
said date and for the aforesaid reasons, the said employer has refused, and does now refuse, to 
employ the above-named employee, 

On or about the above-named its officersia ents and 
representatives the employment of because o · · · membership in and 
activities on behalf of Service Employees Local1199 , labor organization, 
because I enga~e? in concerted activitie~ with other e~ployee~ of said employer for the purpose 
of collectrve bargarntng and other mutual ard and protectron and 1n order to dtscourage 
membership in said labor organization. At all times since said date, and for the·aforesaid reasons, 
the said employer has refused, and does now refuse to employ the above-named employee. 

By the above and other acts, the abov,·named employer has Interfered with, restrained, and coerced employees In the exercise of the right$ guaranteed in 
Section 7 of the Act. 

3. Full name of party filing ·charge (if iabor organization, give full name, including local name and number) ... 
4a. Address (Street and number, city, state, o'nd ZIP code) 4b. Telephone No. 

WWIWW" (b) (6). (b) (7)(C) 
Fax No . • .. ( ) -

5. Full name of national or international labor organi2:ation of which it is an affiliate or constituent unit (to· be filled in when charge is filed by a labor 
organization) 

6. DECLARATION . 
the above charge and that the statements are true to the best of my knowledge and belief. 

I . - an Individual 

(ltJ'K) ( ) -

WM1!!. I 
eephoneNoJ 

WILLF.ULFALSE STATEMENTS ON THIS CHARGE CAN ~E PUNISHED BY FINE AND IMPRISONMENT (U.S.'COOE., TITLE 1S, SECTION 1001) 

11 tli)J'M'9M 
l\ 



. .. ~ 
FORN'~~M01 

¥111-861 

'· 
UNITED STA,AF AMERICA 

NATIONAL LABOR 1rLA TIONS BOARD 
.CHARGE AGAINST EMPLOYER 

<JL~ t;'V 
[_<'. 
7' )-..Case 

6-CA-35481 

FORM EXEMPT UNDER 44 U S,C 3512 

WRITE IN THIS SPACE 

Date Filed 
I I 1-30-07 

INSTRUCTIONS: 
file an original together with four copies and .a eop)l fot each additional charged part)l named in,'iinteemiii11vwViiltiiih"iiNiLLRRiiBR;DIO:nafrn;;ecl;;:-r.:;;tiii;;;O;;MiiinniOwiiihi'Cichh ;,h;;eaaU.IIe~g;;!"ed~ 
unfair labor practice occurred or is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer. b. Number of workers employed 

20 Sand S Packaging Products, Inc. 

c. Address (Street, city, state, and ZIP code) 

10549 Crosby Circle 

d. Employer Representative 
Mark 
Stuart 

Cranesvi.lle PA 16410-
General Manager 

f. Type of Establishment(factory, mine, wholesaler, etc.) 
FncLory 

g. Identify pnncipal product or service 
· Packaging Products 

h. The above-named employer has engaged in and is engaging in unfair labor practices Witllin the meaning of section 8(a), suqsections (1) 

and (list svbsections) of the National Labor Relations Act. 
and these unfair labor practices are p1actices <\ffecting commerce within the meantng of the Act. 

2. Basis of the Charge (set forth a clear and concise statement of tile facts constituting the alleged unfair tabor practices) 

2006, the above-named em by its officers, agents and 
the employment of because. engaged in concerted 

activities with other employees of said employer of collecn've bargaining and other 
mutual aid and protection and in order to discourage said concerted activities. At all times since 
said date and for the aforesaid reasons, the said employer has refused, and does now refuse, to 
employ. the above-named employee. 

By the above and otbef acts, the above-named employer has Interfered wlt!l, restrained, and coerced employees In· the exercise of the rights guaranteed In 
Section 7 of the Act. 

3. Full name of party fW.1g. charge (if laf:.or organizatJo,, give fu!l name, including local name and number) 

@lliJIMWl 

4a. Address (Street and number, city, state, and ZIP code) ··-.. • -
4b. Telephone No. ww•ww 
Fax No . 
( ) -

5. · Full name of national or international labOr organization of whiCh it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organiz a lion) 

6. DECLARATION 

By 

read the above ch.arge and that the statements are true to the best of my knowledge and belief. r.,:.n;:;,;n I - an Individual 
(Ptinlltype name and title or office. if any} 

(fax} ( .}_ • 

!Wiijl ... @ I 4a. N ,totJZ. 
elephone No.) (date} 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FIN& AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
. EI!DQI(!J] 



FORMNLRB;501 A_, UNITEOSTA~-AMERICA ~~ ~ 
rl. CHARGE AGAINST EMPLOYER ~ 

• 4 {ll-8Bl 'Ji. ~TIONAL LABOR 'fteLATIONS BOARD~ l 
INSTRUCTIONS: ~ · · 
File an original togetl1er with four copies and a copy for each additional charged p.arty na ed In 
unfair labor practice occurred or Is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 
The Salvation Army Thrift Store 

c. Address (Street, city, stale, and ZIP code) 

1025 Eisenhower Blvd. 

Johnstown PA 15904-

f. Type of Establishment (factory, mine, wholesaler, etc) 
Retai I outlet 

d. Employer Representative 
Jackie 
Kauffman 
Manager 
g. Identify principal product or service 
used clothing and household items 

FORM EXEMPT UNDER 44 U.S.C 3512 

WRITE IN THIS SPACE 

b. Number of workers employed 
16 

e. Telephone No. 
(814)266-1679 
Fax No. 
( ) . 

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) 

and {list subsections) Of the National Labor Rel.ations Act, 
and these unfair labor practices are practices affecting commerce within the meaning of the Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged t,mfair lal:!or practices) 

On or about--2007, the above-named Employer, by its officers, agents and representatives terminated the employment o~ 
.bee~ engaged in pr~t~cted conc~rted activity, with oth~r emp~oyees ~f said Employer, for th~ p.urpose of mutual~ 

concemmg certam tenns and cond1t1ons ofthetr employment.. At all tunes smce sa1d date, and for the aforesard reasons, the Employer 
has refused and does now refuse to employ the above-named employee. · 

By the above and other acts, the above-named em)lloyer has interfered with, restrained, and coerced employees In the exercise of the rights guaranteed In 
Section 7 ol the Act. 

3. ,Full name of party .filing charge (if/abororganization, give full name, including locaf name and number) 

t!AI§Jitm@J 

4b. Telephone No. 

IWWPW 
4a. Address (Street and number, city, state, and ZIP code) .... 
"?'M!R 

Fax No . 

( ) -• -5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) · · 

By (b) (6), (b) (?)(C)' 
6. DECLARATION 

e charge and that the statements are true to the best of my knowledge and belief. 

- - An Individual 
(Print/type name ancl tit/e. or office, if any) 

(faK) ( ) • /, 

Address -~ I 1/ 5 IJ (;~ 
e eprrone No.) (daTej 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION.1001) 
!IMW'M 



FORM NLRB-SOl 
,111.88) 

INSTRUCTIONS; 

UNITED STAT~F AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

EXEMPT UNDER 44 U.S.C 3511 

6-CA-35618 
File an original together with four copies a.nd a copy for ea.ch additional charged party named in Item 1 with NLRB Regional 
unfair labor practice occurred or is occurring. · 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 
Crabtree & Evelyn 

c. Address (Street, city, state, and ZIP code} 

145 Mall Circle Boulevard #AS 

Monroeville PA 15146-

f. Type of Establishmenl(fadory, mine, wholesaler. etc.) 
retail store 

d. mployer Representative 
Laurie 
McMorrow 
District Manager 
g. Identify principal product or service 
beauty products 

b. Number of workers employed 
six 

e. Telephone No. 
(412)373-0941 
Fax No. 
( ) . 

h. The above-named employer has .engaged in and is engaging in unfair labor practices within the meaning of section B(a), subsections (1 ) 
and (list subsections) -- of the National Labor Relations Act. 
and these unfair labor practices are practices affecting commerce within the meaning of the Ad. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

On or about 2007,·the above-named employer, by its officers, agents and representatives suspended 
usEJII engaged in concerted activities with other employees of said employer for the 

co bargain1ng and other mutual aid and protection and in order to discourage said concerted 
activities. At all times since said date and for the aforesaid reasons, the said employer has refused, and does 
now refuse, to employ the above-named employee. 

By the above and other acts, the above·named employer has interfered with, restrained, and coerced employees In th\l exercise of tl)~ rights guaranteed In 
Section 7 ofthe Act 

r----- ------------------------------------·----------------------------·------------------~ 3. Full name of party filing charge (if labor organization, give full name, inclvding local name and number) 

®DJIIDfllkJl 
4b. Telephone No. 

tlilMlW"'' 
4a. Address (Street and number, city, state, and ZIP code) 

(b) (6), (b) (7)(C) -• Fax No . 

( ) -
5. Full name of national or international labor organization of which it is an affifiate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

to the best of my knowledge and belief, 

an individual 
(PrinVtype name and title or offiCe, if any} 

(fax) ( ) -

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 



C)\ ~ORIA EXEMPT UNOEI" ... usc 3512 
FOIIM NLIIB-501 

111-ell 

INSTRUCTIONS: 
Flit til original and • copiH ollhle charge with NLAB Regional Director lor the region 

11. Name 

Casal inova Investigations, Inc . 

1-888-850-3473 

unf~ir labor practictu) 

On or about Wl"d~· 2007, t he .above named employer, by its officer s. agents 
and r epresentatives, a. schar ged ----- because II engaged in concerted 
protect ed activity with other em~e~ployer, fo r the purposes of mutual 
aid and protection. 

By the abowe end ottler acta. the abow•nemed elftployer haa lftterfere4 with, raalrelnecl, and coeR:ad 'tmptoy- In the eaerctaa of tt1e 
In helton 7 the Act 

give /oct/ namt tncl number} 

labor o rganiZation or conSIIIuent 

6 DECLARATION 
charge an.d th•t lhe etelementa ere true to the beat ot my ~nowledoe and bellel. 

By 
Attorney 

41 ~fe1!;,~o)eS£~, 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

*U.S. Qovwl'1111tnt Jlt'i"tlns OHiee l. 1U9-24l ·~U/OS104 



INTERNET ~~ (_( "J ~ FORMNI..RSS01y UNfTE . S OFAMERICA . , 
Cf1.fNJ NA nONAL RELATIONS BOARI1·- . . . . 

CHARGEAG~TEMPLOYER 

INSTRUCTI 
File an original and 4 copl .. of thi• charge with NLRB Regional Dlrecto.r ~the region In which the •tleged unfair labor practice 
occurred or is ~~VY•urortnn 

c. Addnlss (stnHtt. dty, stile, ZJP, COde) 

5001 Baum Boulevard, Pittsburgh. PA 15213-
Employer Repne$elatalite 
Wang 

b. Number of WorkerS Employed 
15 

Type of Eatabll8hmenl (factory, trine, ~ etr:.) g. ldlmtify Product.« SeMc:e 
I Internet Company Sell items on 

h. The~ am~ t1aa lf10IVId In and Ia engaging in unfair llbor pracCices Within the meaning of Sedlon 8(a), 8ltlsectians (1) and (1St 
subsec:fions) of the National t..ab« Relallons Act, and lhelle unfair labor 
pracllcea.,. unfair pniCtlc:ea affecting commerce within the meMing of the Ad. 

COIIStituttnJ ,. *fiH unfair labOr pnKtlces.) 

. agents, and representatives terminated the employment of. 
because they engaged in concerted activities with other emPlOYees of 

aid and protection and in order to discourage said concerfSilm 
aforesaid reasons, the said employer has refi,JSed and does now refuse to em~oyiill 

By lbe -.ve and otiHir 8Cts> Ute above.Nmed employer has lntertiRd with, restrained, and coen:ed -..oyees in the eaercise of the rigbta 
guaranteed In section 7 "of .... Act. 

patty tiling ctwge (if lebor OlfiiiiJizlffion, fiVe Y name, lndudnglocal,..,. and numbet) 

(b)i61 lb)i?ltCI 

5. FuR nama of national or 1n11111 atlonalllbc:ir 01118RIZalion of which It Ia an aftiliale or CCin!llllatt unit (to be taJtJ m 

By 

6. DEClARATION 

~---... ---.............. - ....... 
t • t an Individual 

ldng char;e) fT"tlle.if •ny) 

Addraa ~ 6/19j ).OO] 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, nTLE 11, SEC"nON 1001) 



.. 
I'ORM NLRB·S01 

(11-88) 
UNITED STATES.AMERICA ~ 

NATIONAL lABOR RElATIONS BOARD 
CHARGE AGAINST EMPLOYER 

'-
case 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

FORM EXEMPT 44 u.s.c .3512 

WRITE IN THIS SPACE 
Date Filed 

I I 7/20/07 

a. Name of Employer 
Owens Illinois Closure, Inc. 

b. Number ofwor1<ers employed 
300 

c. Address (Street, city, state, and ZIP COde) 

2890 Maplevale Road 

d. mployer epresentatlve 
Mike 
Rajecki 

e. Telephone No. 
(814 849-4233 

Brookville PA 15825-
Plant Manager 

Fax No. 
( ) -

L Type of Establishment(factory, mine, wholesaler, etc.) 
Factory 

g. Identify principal product or service 
Lids 

h. The above-named employer has engaged in and is engaging In unfair labor practices within the meaning of section S{a), subsections (1) 

and (list subsections) of the National Labor Relations Act. 

and thesa u:tfair labor practiCes are practices affecting comme_!ce ,_W....;.ith_ln_the.:._m....;.e..;..a....;ni-'ng::...· o....;.f....;.th..;..e:....A_ct:.:;·;__ ________ ~--------1 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

On or about 2007, the above-named emplo-r, b its officers, agents and 
the employment and on · , 2007 terminated the employment of 

because. engaged in concerte ac 1v1 1es with other employees of said 
employer for the purpose of collective bargaining and other mutual aid and protection and in order 
to discourage ;;aid concerted activities. At all times since said date and for the aforesaid reasons, 
the said employer has refused, and does now refuse, to employ the above-named employee. 

By thf! abo~e and other acts, the above-named employer has Interfered With, restrained, and coerced employees In the elterclse ot the rights guaranteed In 
Section 7 of the Act. 

-

3. Full name of party tiling charge (if labor organization, give lull name, including local name and I') Umber) 

(b) (6), (b) (7 )(C) 

4a. Address (Street and number, city, state, and ZIP code) 4b. Telephone No. __ , 
(b) (6), (b) (7)(C) 

Fax No . 

( ) -• .. 
5. Full name of national or international labor organization of which it Js an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organitation) 

6. DEClARATION 
e charge and that the statements are true to the best of my knowledge and belief. 
.. • - an Individual 

{Print/type name and title or office. if any) 
By 

(b) (6), (b) (7)(C)" 
(faX) ( ) - ' I / .. 

----- iiMIII1millllliiiDIJqlflllrtJ ::::-=;dl ___ /ZuWJeJ 7 
i1Tf'phone No) f i(jil 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

m•mu• 



INTERNET 
fORM I'LR£1.501 

(6-071 

~~c_L3 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELAT10NS BOARD 
CHARGE AGAINST EMPLOYER 

~r---------------------~F~OR~M~E~X~E~M-PT~U~N~O~ER~«~U~S~C~3~51~2~ 
DO NOT WRITE IN THIS SPACE 

Case Date Filed 

INSTRUCTIONS: 6-CA-35729 8-31-07 
File an original together will\ four copies and a copy for tiiiCh additional charged party named In ttem 1 W111l NLRB Regional Otrector for the region tn wlllch the alleged 
unfair tabor practice occurred or Is occurring. 

a. Name Employer 
£zzo Designs 

Number of wol1\ers employed 

c. 
Mailing; 3544 South Meadowlark Ave. 

Springfield MO 65807 
300 S. Hi Us St. Clair P A 

h. Tne above-named employer has engaged in and is engaging In unfair labor practices within the meaning of section 8(a). subsections (1) 

and· (list subsections) 8( a)( l ) of the National Labor Rela~ions Act. and these 
unfair labor practices are practices affecting commerce within the rne<~ning of the Act, or these unfair labor practices are unfair practices affecting 
commerce within lhe meaning of lhe Act and lhe Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of lhe facts constituting the alleged unfair labor practices) 

3. 

Since on or about August 12, 2007, and all times thereafter, the above-named employer, by its officers, agents and representatives, 
has interfered with. restrained and coerced iis employees in the exercise of the rights guarantted in Seclion 7 of the Act. 

filing charge (if labor organization, give full name, including local name and numbetJ 

city, state, and 21P code) 

s. Full name of national or International labor organization of which It is an affiliate or constituent unit (to be filled ln when charge is filed by a labor 
organization) 

6. DECLARATION 
that 1 have read the above charge and that the statements are true to the best of my knowledge and belief. 

Sy an Individual 
(Print/type name and 6tle or office. if a11y) 

(faK) 

(date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAtol BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, T1TLE 18, SECTION 1001) 



INfER NET 
HlRM NLRS.!:O 1 

16-07) 
._' DO NOT WRITE IN THIS SPACE /1_ 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER -'Case ,, _ _ 

- 6~1\:.,.35746 
Date Rled Cf'\ J 
9~19.,..07 

INSTRUCTIONS: 
Fife an original together with four copies and a copy for each aeldltlonal charged party named In Item 1 With NLRB Reg1onat Director lor the regton m wfltch lila alleged 

unfair labor practJ<:e oceum~d or is occurring. 

a. Name of Employer 

Vincentian Home 
Number of workers employed 

c 
I J I Pernnont Road 
Pittsburgh, PA 15237 

200 

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a). subsections (1 ) 

and (list subsections) of the National Labor Relations Act. and these 

unfair labor practices are pracllces aftet:tlng commerce within the meaning or the Act. or these unfair labor practices are unfair practices affecting 

commerce within the meaning of the Act and the Postal Reorganization Act. 

2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

On or about 2007 the above-named employer, by its officers, agents and representatives, tenninated the employment 
of- in concerted activities with other employees of said employer for the purpose of 
co~argatrung and other mutual aid and protection and in order t o discourage said concerted activities. At all times since said 
date and for the aforesaid reasons, the said employer has refused, and does now refuse, to employ the above-named 

( 

3 charge (if lebor organization, give full name, Including local name and number) 

4a stote. and ZIP code) 

5. Full name of national or international labor organization of wt)lch It is an arflltate or constituent unit (to be filled in when charge is filed by a labor 

orgemzolion) 

6. DECLARATION 
:;:JL'W'JI'::::Il1hargje and that the statements are true to the best or my knowledge and belief 

An Individual 

(fex) 



INTERNET 
FORM NLRM01 

(~7) . 

lA{~rv~~ 
UNITED STATES OF AMERICA 

NATIOML tABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER . Case 

• FORM EXEMPT UNDER 44 U.S.C 351 ~ 

DO NOT WRITE IN THIS SPACE 

INSTRUCTIONS: 
6-CA-35777 

Dale Filed 

10-15-07 
File an original together with four copies and a copy fOr each additional charged party named in Item 1 with NLRB RegJOnlll Director for the region on whcch the alleged 
unfair labor practice occurred or is occurring. 

a. Name of Employer b. Number of wor11ers 

Magee-Womens Hospitai!UPMC 300 

c. 

f. Type of 

Hospital 

h. The above-named emplo~er has engaged in and is engaging in unfair labor practices within the meaning of section S(a). subSedlons {1) 

and {list subsections) of the National labor Relations Act. and these 
unfair tabor practices are practices affecting commerce within the meaning of the Act, or these unfair labo.r practice$ are unfair practices affecting 
commerce within 'the meaning of the Act and the Postal Reorganization Act. 

2. Basis of tile 'Charge (set forlh a clear and concise statement of the facts constituting the alleged unfair labor practices} 

2007, the above-named Employer, by its officers. agents and representatives, terminated the 
bccause.ngaged in concerted activities with other employees of said Employer for the purpose of 

m order to dJscourage said concerted activities. At all limes since said date and for the aforesaid 
reasons, the Employer has refused, and does now refuse, to employ the above-named employee. 

3. Full name or party filing chargtl !if labor organization, give full name, including local name ana n umber) 
@l'i'ltmlt)J 

and number, city, .state, and ZIP code) 

5. Full name of national or international labor organization of whlch it is an affiliate or constituent unit (to be filled in wtJen charge is filed by a tabor 
organization) 

. . (b) (6), (b) (7)(C)· 
6. DECLARATION 

chalj and that the statements are true to the best of my knowledge and belief: 

s /~]IRIUfAI(!)] . . . 
(Pnnltfype name and bile or ofliC9, rf any) 

(b) (6). (b) (7 )(C) 

· ·· (b)(6). (b) (7)(C} 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT I U.S. CODE, TiTLE 18, SECTION 1001) 



f 

I 
INTERNET . 

11·9<1 
NATONAL LABOR RELATIONS BOARD 

CMARGE AGAI~ST IHtCPt.OYEft 

INSTRUCTIONS; 6-CA-35797 10-23-07 
File an original and 4 Copies of this charge with NLRB Regional Director for the region if! which the alleged unfair tabor practice 

1. EMFLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name of Employer -

Fresenius Medical CareNor~h America 

c. Address (street, citY, State, ZIP. Code) 

20 Winter St., Waltham, MA 02451 

l Type of Establishment (factory, mine, wholesaler, etc.) 

ealth Care products/services provider 

• Employer Representative 

Iizabeth R. Sahatjian, Assistant General 
ounsel 

. IdentifY Prindpal Product or Service 

ealth Care products and services 

• Number of Workers Employed 

elieved to be over 1000 

Telephone No (7Bl) 6g9-9000 

Fax No. 

h The above-named employer has engaged 1 n and is engaging rn unfair labor practices within the meaning o f Section 8(a) subsections(!) and list 
subsections) of the National labor Relations Act, and these unfair labor 

practices are u n fa i r pract ices affecting em nmerce within 'the mea nlng of the A ct. 

2. Basisof theCharge (selforth a cl ear and concise statement of the facts constituting the alleged unfair labor 

p r a c 1 ices J 

2007 , the above-named employer by its offi cers, agents, and representatives tenninated the employment of 
because. engaged in concerted activities with .other employees of said employer for the purpose of collective 

bargaining and other mutual aid and protection and in order to discourage said concerted activities. At all times since said date, and 
for the aforesaid reasons, the said employer has refused and does now refuse to employ the above-named employee. 

By the above and other acts, the above-named employer has interfered with, restrained, and coerced employees in the exercise of the rights 
guaranteed in Section 7 of the Act 
3. Full name of party fling charge (If labor organization , give full name. indud'ng focal name and number) 
(b ) (6), (b) (?)(C) 

4a. Address (street and number. city, .State. and ZlP Code) 4b, Telept10ne 

(b ) (6 ). (b ) (7)(C) 

S. Full name of national or International labor organization of which it fs an affliate or constilllent unit (to be fil ed In when charge Is fled by a labor 
organization) 

6. DECLARATION 
that the statements are true to the best of my knowledge and be lief. I - o;; ~ t • a • - " • t I . • I t " I · I • I I 

(b) (6) , (b) (?)(C) 
Fax No. 

Address (b ) (6). (b) (7)(C ) 07 



'n)RM NLRB-501 
(9{17) 

FORM EXEMPT UNOE~ 44 U.S.C 3512 

WRITE IN.THIS SPACE 

·1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 
Jadon. Incorporated 

c. Address (Street. city, state, and ZIP code) 

1412 Main St. 

Burgettstown PA 15021 -

f. Type of Establlshment(factory, mine, wholesaler, etc.) 
Restaurant 

d. mp oyer Representative 
Robert 
Conroy 

Store Manager 
Q. Identify principal product or service 
Fast Food Service 

b. Number of workers employed 
50 

e. Telephone No. 

(724)947-3147 
Fax No. 
( ) -

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a). subsections (1) and (list 

subsections) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act. or these unfair labor practices are unfair practices affecting commerce within 

the meaning of the Act and the Postal Reorganization Act 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

representatives, terminated the employment of, [ti)JL • tj ~because engaged in 
On or about 2007, the above-named e~-er breis officers,~ents and 

concerted activities with other employees of said employe?!rtlPurpose o collective bargaining 
and other mutual aid and protection and in order to discourage said concerted activities. At all 
times since said date and for the aforesaid reasons, the said employer has refused, and does now 
refuse, to employ the above·named·employee. 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 

WldiDDtell 
4a. Address (Street and number, city, state, and ZIP code) 

@@dW 
rW .. ¥ • -

4b. Telephone No. 
mww 

Fax. No . 
( ) -

5. Full name of national or international labor organization of Which it ls an affiliate or constituent unit (to be filled m when charge is filed by a tabor 
organization) 

6 . DECLARATION 
charge and that the statements are true to the best of my knowledge and belief. 

By !litd'PUW An Individual 
(Print/type name and t iUe or office. if any) 

Address!!iJJQINW1 • - (fax) ( ) - / 

.lllilrtl]111•1D1111111m1111U~III.tlii!L:-~J--- t/JljJq/;)lJO 7 
(TelephOne No.) (dat;/ 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRNACY ACT STATEMENT !W'RW 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRAI, 29 U.S.C. § 151 et seq. The principal use of the information Is to assist 
the National Labor Relations Board (NLRBI in Jlrocessing unfair labor practice and related proceedings or litigafion. The. rounfine uses Tor the imformalion are fully set forth 
in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further exP.'afn these uses upon request Disclosure of this information to lhe NLRB is 
voluntary; however, failure to supply lhe information will cause the NLRB to decline to invo~e rls J>(ocesses. 



FORM NLRB·SOl 
(9-07) 

INSTRUCTIONS: 

UNITED STA~t:r AMERICA 
llfATIONALLABOR k<!LATIONS BOARD 

CHARGE A-GAINST EMPLOYER 

\.,. '~ORM EXEMPT UNDER 44 U.S.C 3512 

WRITE IN THIS SPACE 
Date Filed 

I I 11-2 
File an original together with four copies and a copy for each additional charged palty named In Item 1 with NLRB Regional Director for the region in which the alleged 
unfair labor practice occurred or Is occurring. 

a. of Employer 
Port Glenshaw Glass, LLC 

c. Address (Street, city, 

IIOIWilliam Flynn Highway 

Glenshaw PA 151 16-

f. Type of Establishment(faclory. mine, wholesaler, etc.) 
factory 

Dawn 
Dietz 

g. Identify principal product or service 
glass 

b. Number of workers employed 
100 

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections ( 1) and (list 

subsections) of the National Labor Relations Act, and these unfair labor 

practices are praaioes affecting commerce Within the meaning of the Act, or these unfair· labor practices are unfair practices affecting commerce w1thin 
the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Since on or about!!~• 2007, the abo.ve-named employer, by its officers, agents and representatives term inated the employment of r•w ecause . . •ngaged in concerted activities with other employees of said employer for the purpose of collective 
argammg another muttJa aid and protection and in order to discourage said concerted activities. At all times since, said date and for 

the aforesaid reasons, the said employer has refused, and does now refuse, to employ the above-named employer. 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 
(b) (6). (b) (7 )(C) 

4a, Address (Street and number, city, state, and ZIP code) 
(b) (6 ), (b} (? )(C) 

• -
No. 

rtiWiJIIWl 
Fax No. 
( ) -

5. Full name of national or lntemalional fabor organization of which it is an affiliate or constituent unit (to be fi/le(j in when charge is filed by alqbor 
organization) · · 

(b) (6), (b) (7)(C) 6. DECLARATION 
and that the statements are true to the best of my knowledge and belief. 

an Individual By 

, I • • • • • '" I • p 

>) (6), (b) (7 )(C) -

(Print/type name and title or office. if any) 

(b) (6), (b) (? )(C) (fax) ( ) -

®DMI v?J JIP o '7 tllllllllli(T~elflep~h-on-e-:N::-0-:.)..L---- (date} 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT ttlliJIM@ 
Solicitation of the Information on this fonn is authorized by the National Labor Relations Act (NLRAl, 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
the National labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigat1on. The routine uses for the infonnalion are fully set rorth in 
fhe Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 20061. The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary:· however, failure to suppty the informa!JOn will cause th~ NLRB to decline to invoke Us processes. 



FORM NLRB'-501 
(9-07) 

INSTRUCtiONS: 

UNITED STATf~F AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

File an original together with fo11r copies and a copy for each additional charged party named In Item 1 
unfair labor practice occurred or Is oeeorri"9· 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 
Penn and Mary Trading Corp. 

c. Address (Street, city, state, and ZIP code) 

9648 Old Route 126 

Warfordsburg PA 17267- Manager 

epresentative 
Ann 

f Type of Establishment(factol}', mine, wholesaler; etc.) g. Identify principal product or service 
Truck Stop Fuel and groceries 

FORM EXEMPT UNDER 44 U.S.C 3512 

WRITE IN THIS SPACE 
Date Filed 
I I ll-26-07 

the region in which the 

b. Number of workers employed 
10 

e. Telephone No. 
(814)735-3850 
Fax No. 
(814 )735-384 I 

11. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section B{a), subsections (1) and (list 

subsections) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act. or these unfair labor practices are .unfair practices affecting commerce within 
the meaning of ttl~ Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

(b) (6). (b) (7HC) On or about 2007, the above-named empl0er, by its officers ents and 
representatives terminated the employment ofi'DWIWLM and because they 
engaged in concerted activities with other employees of said employer purpose of collective 
bargaining and other mutual aid and protection and in order to discourage said concerted 
activities. At all times since said date and for the aforesaid reasons, the said employer has 
refused, and does now refuse, to employ the-above-named employees. 

3, Full name of party filing charge (if labor organization, give frill name, including local name and number) 

rwe•w 
4a. Address (Street and number, oily, state, and ZIP code) 
(b) (6). (b) (7)(C) 

@INW • .. 
4b. Telephone No 
Nltmlt@ Cdl 

5. Full name of national or international labor organization of which it i s an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

6. DECLARATION 
above charge and that the statements are true to the best of my knowledge and belief. --,--ohatge) 

• 
.. an Individual 

(Prin/ltype name and7itle or ffice. if any) 

(fax) ( ) -

~rw;.;.,~ •• ~ti);;,,;;;o;;;rw;;!---rl -- t 11. JJt./ zao? 
(TelephOne No.) (dale) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE. TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT @NJ!UWl 
Solicitalion of the information on this fonn is authorized by the National Labor Relations Act (NLRAl. 29 U.S. C.§ 151 el seq. The principal use of the information is to assist 
lhe National Labor Relations Board (NLRBl in processing unfair labor practice and re.lated proceedings or 11tigatJOn. The rouline uses for the information are fully set forUi in 
the Federal Register, 71 Fed. Reg. 74942-43 lDec. 13. 20061. The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 



fORM Nl.RB~501 1 ~~NITED~-F AMERICA 0 t 'I_; 
l9-0

7
) • \ TIONAL LA~R RELATIONS BOARD vJ HA~GE AGAINST EMPLOYER Case 

INSTRUCTIONS: 
File an original together with four copies and a copy for each additional charged party named In Item 1 with NLRB 
unfair labor practlce occurred or is occurring. 

FORM EXEMPT UNDER44 U.S.C 3512 

OT WRITE IN THIS SPACE 
Date Filed 
I I J2.,-4-07 

the region In which the alleged 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a Name of Employer 
Brothers Restaurant 

c. Address (Street City. state. and ZIP code) 

3 N. Main Street 

Washington PA 15301-

f. Type of Establishment(factory. mine, wholesaler. etc.) 
restaurant 

d. mployerRepresentative 
Felix 
Magruptta 

9. Identify principal product or service 

b. Number of workers employed 
9 

e. Telephone No. 
(724)223-02 12 
Fax No. 
( ) -

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (Jist 

subsections) of the National Labor Relations AcL and these unfair labor 
practices are practices affecting commerce within the meaning of the Act. or these unfair labor practices are ur.fair practices affecting commerce. w1thin 
the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair rabor practices) 

On or about , 2007, the above-named emilogr' by its officers, agents and 
representatives terminated the employment otP@&fld because. engaged in concerted 
activities with other employees of said employer for the purpose of collective bargaining and other 
mutual aid and protection and in order to discourage said concerted activities. At all times since 
said date and for the aforesaid reasons, the said employer has refused, and does now refuse, to 
employ the above-named employee. 

3. FuiJ name of party filmg charge (if labor organization. give full name. 1/Jc/uding local name and number) 
t'PIWIUIWJ . 

4a. Address (Street and number; city, slate. and ZIP code) 4b. Telephone No. 
[!!)J(';MIUIW1 (b) (6), (b) (7)(C) 

1'98'9'1 • - Fax No . 
! ) -

5. Full name of national or inlemational labor organization of which il is an affiliate or constituent unit (to be filled iri when charge ;s filed by a febor 
organizalfon) 

6. DECLARATION 
e charge and that the statements are true to the best of my knowledge and belief. - .. (b) (6), {b) f7XC) 

• . • • (b) (6 1 (b)/7)(C! • . •• 

(b) (6) , (b) (I)(C) 8 an Individual 
I • I • ~ r ~ • • • • I 111 I .. • • • • 

(Prlnlltype name ana title or office. if any) 

• -- (fax) ( ) - £.. 7 
·,;;@l;;,•m~•liimiii.,.mgiitl -~~-, I V,50 1 1 0 

(Telephone No.) (date) 

WILLFUL F4LSE STATEMENTS ON THIS CH4RGE C4N BE PI)NISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT @IMJW(!J) 
Solicitation of the information on this form is authorized by the Natiof'!al Labor Relations Act (NLRA), 29 U.S. C. § 151 el seq. The principal use of the information is to assist 
lhe National Labr;>r Relations Board (NLRBl in processing unfair labor practice and related proceeo~ngs or li!igalton. The rou tin~ uses for the i~formation are fully set forth 1n 
the Federal Reg1ster. 71 Fed. Reg. 74942-43 (Dec, 13, 2006). The NLRB w1ll further explain these uses upon request. D1sclosure of this 1nformai100 to the NLRB IS 
voluntary; however, failure to supply the informahon will cause t~e NLRB to decline to uwoke its processes. 



.. 

INTERNE.1 
FORM NLRB·501 

16.071 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 
-

' 0- FORM - EMPT UNDER 4HJ.S C 3~12 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 
6- CA-35888 12-10- 07 

INSTRUCTIONS: 
File an o.rtglnat together with lour copies and 11 copy for each <~dditlonal charged party named tn Item 1 with NLRB Regional Olrtctor l or the region In which tfle alleged 
unfair labor practice oceurred or Is occurring. 

a. Name of Employer Number of workers employed 

c. 

2. 

AN.N TAYLOR LOFT 

20430 Route 19 
Cranberry, PA 16066 

Store Manager 

g. Identify principal product or service 
Women's Retail Clothing 

The above-named employer has engaged in and is engaging in unfair labor practices wilhin the meaning of section 8(a), subseelions (1) 

and (l1st subsections) of the National Labor Relations Act. and these 
unfair labor practices are practices affecting co1nmeice within the meaning oftt:e Act, or 111ese ur.tatr labor practices are unfair prac.11ces affect1r.g 
commerce wilhin the meaning of l.he Act and the Postal Reorganization Act. · 

(set forth a clear and concise statement of the facts const#uting the alleged unfair labor ~ctices) 

, the above-named employer, by its officers, agents and representatives terminated the employment 
engaged in concerted activities with other employees of said employer for the purpose of collective 

bargamtng mutua aid and protection and in order to discourage said concerted activities. At all times since said date and 
for the aforesaid reasons, the said employer has refused, and does now refuse, to employ the above-named 

3. Full name of ~arty filing charge (if labor orgamzation, give full name. including local name and number) 

PMW'l . 
4a. number. city. state" and ZIP code) 

5. Full name of national or iotern;~tional labor organization of which it Is an affiliilte or constituent unit (to be fiNed in when charge is filed by a labor 
organization) 

G. DECLARATION 
and thai the statements are true to the best of my knowledge and belief 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE ANP IMPRISONMENT (U.S. CODE, TITLE 18, 



FORM NLRB·SOl 
(9-07) 

U~~ F AMERICA ~ -fr:.v 
NATIONAL LABO~LATIONS BOARD' ytMVV~~~ I 

CHARGE AGAINST EMPLOYER ([!} ~ Case 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 

Line facility Services, LLC 

c, Address (Street. city, stare, and ZIP code) 

120 I Louisiana Street Suite 2700 

Houston TX 77002-

f. Type of Establishment(faciOI}', mine, wholesaler, etc.) 
Cleaning Service 

d. Employer epresentatiVe 
Ed 
De'lagarza 
Supervisor 
g . Identify principal product or service 

FORM EXEMPT UNOER 44 USC 351 2 

WRITE IN THIS SPACE 
Date Filed 
I I. 

b. Number of workers eml)loyed 

e. Telephone No. 
(832 214-5512 
Fax No. 
(832)325-5833 

h. The above-named employer has engaged in and is engaging in unfair labor practices Witl'lin the meaning of section 8(a). subsections (1) and (list 

subsections) of the National LabOr Relations Act. and these unfair labor 
practices are practices affecting commerce within the meaning of the Act. or these unfair labor practices are unfair practices affecting commerce within 
the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting t11e alleged unfair labor practices) 

On or about , 2007, the above-na .. r, by its officers, agents and 
represe the employment of I I , becaus · · engaged in concerted 
activities with other employees of said employer or t e purpose of jf!ctive bargaining and other 
mutual aid and protection and in order to discourage said concerted activities. At all times since 
said date and for the aforesaid reasons, the said employer has refused, and does now refuse, to 
employ the above-named employee. 

name of party filing charge (if labor organization. give full name. including local name and number) 

4b. Telephone No. 
!Wiqpm3!)1 

4a. Address (Street and number. city. state. and ZIP code) ... . 

Fax No . 
( ) . • 

5. Full name of national or international labor organization of Which It is an affiliale or constituent unit (to be filled in when charge 1S filed by a labor 
qrganization) 

6. DECLARATION 
the above charge and that the statements are true to the best of my knowledge and belief. ----- - an Ind ividual charge) 

(Print/type name and 111/e or office. if any) 

( f{;IY:) ( ) • 

kif i,PPJ 0 7 
(date) (Telephone No.) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRJVACV ACT STATEMENT - . 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRAI, 29 U.S.C. § 151 el seq. The principal use of lhe information is to assist 
the National l abor Relations Board (NLRB\ in processin9 unfair labor practice and relate. d pr<><;eedings or litigation. The routine uses for the information a. re fully set .forth tn 
the Federal Register,_71 Fed. Reg. 74~42-43 (Dec .. 13, 2006\. The NLRB win furt~er exp!ain lhese uses upon request. Disclosure of this information to the NLRB is 
voluntary; however, failure to supply the 1nforma11on Will cause tfte NLRB to decline to 1nvoke 1ts processes. 




